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ASSESSMENT OF SKILLS FOR MIGRATION TO AUSTRALIA

The Australian Institute of Welfare and Community Workers Inc. is the authorised relevant
assessing authority for the assessment of overseas-qualified welfare workers applying to
migrate to Australia. This assessment is issued in connection with a proposed application to
migrate to Australia. It does not automatically entitle the individual to employment in
Australia, nor is it an offer of employment.

NAME:
Date of Birth

AIWCW Ref. File No.

ASSESSMENT: The skills of the applicant have been assessed by the relevant
assessing authority for the nominated skilled occupation of Welfare Worker
with the following result:

OCCUPATION: Welfare Worker - ASCO 2512-11 — SUITABLE*

*Suitable under AIWCW Transition arrangements in place for ASCO to ANZSCO code migration. The transition
period is for applicants who complete an AIWCW approved Diploma qualification and submit their application to
AIWCW between 01/07/2010 — 31/12/2012.

The Australian Institute of Welfare and Community Workers Inc. (AIWCW) has examined the
documents submitted relating to the individual’s qualifications and experience in the identified
occupation. On the evidence available, the AIWCW has determined that based on AIWCW
membership eligibility criteria, the individual satisfies the professional and academic
requirements for entry to the occupation.

This certificate is not valid without being embossed with the Common Seal of the
AIWCW and it remains valid for a period of three years from the date of issue.

Should migration to Australia be approved, it is essential that all original documents
supporting the application, including qualifications, employment experience, and references
be brought to Australia. It is the responsibility of the applicant to seek information about
employment prospects in Australia and it is important to be aware that Australian labour
market conditions may vary significantly over time and between states and territories. Your
attention is also drawn to the enclosed Skill Matching leaflet.

Jane Hughes
Qualification Assessment Officer



